OPPOSE SEN. HAWLEY’S
PRO-UNION LABOR
POLICY FRAMEWORK

On Jan. 10, Sen. Josh Hawley, R-Mo., introduced a labor policy legislative framework that includes sections of the
Protecting the Right to Organize Act and the Warehouse Worker Protection Act, including language to restrict businesses’
First Amendment rights, institute “ambush” union representation elections, allow government interference in private
contracts, prohibit productivity metrics and regulate ergonomics in the workplace.

HARMFUL PROVISIONS OF THE FRAMEWORK

Restrictions on Businesses’ First Amendment Rights:

* Bans mandatory meetings in which employers discuss unionization with their employees, also known as “captive audience
meetings.” These meetings often serve as the only opportunity for workers to hear from employers about the accuracy
of union claims and promises and about the potential negative consequences of union organizing on the workers and/or
the business.

e The bill would violate the U.S. Constitution’s protections of free speech and equal protection. Businesses need to
communicate with their employees about decisions that affect their jobs.

Ambush Elections:

e Mandates that representation elections be held within 20 business days after a union files a petition for an election.
These “ambush elections” will result in backdoor organizing, leaving employers—especially small businesses—without an
opportunity to discuss potential unionization with their employees.

e Ambush elections silence debate on unionization and only result in workers being less informed about the pros and cons
of union representation before voting.

Government Interference in Private Contracts:

* The Faster Labor Contracts Act would give government-appointed arbitrators unchecked power to dictate wages, benefits
and workplace policies for newly organized employees—terms binding for two years with no input from affected businesses
or workers.

 This bill expands federal control over private sector negotiations and raises constitutional concerns. The National Labor
Relations Act was designed to promote voluntary collective bargaining, not government-imposed contracts. By mandating
arbitration for negotiation delays, FLCA removes workers’ right to vote on contracts and deprives businesses of due process
protections under the Fifth Amendment.

* The consequences would be devastating for construction businesses and workers, forcing companies to accept
unworkable contract terms that threaten their viability. This would drastically expand federal government bureaucrats’
authority over agreements in the private sector, which has never been done in America and should not start now.

Prohibits Productivity Metrics and Regulates Ergonomics in the Workplace:

e The Warehouse Worker Protection Act would impose unworkable regulations on warehouse distribution centers,
curtail employers’ due process rights when challenging citations from OSHA and hamstring a critical part of our
national supply chain. Despite its narrow-sounding title, the legislation would impact workplaces in nearly every
industry sector nationwide. Protecting workers is a priority for all employers, but this bill would only
impede efficient operations without improving workplace safety.

e The WWPA would resurrect 0SHA’s long-discarded ergonomics standard. When this regulation was
first promulgated a quarter century ago, it was found to be so unworkable that a strong, bipartisan
majority of Congress voided it in the first-ever use of the Congressional Review Act. Congress was right
then and should not revisit this issue now. In addition, the bill would force employers to implement costly
remedial measures even before OSHA has proven any violation.

* The bill would also establish a highly burdensome system to micromanage the warehousing and

distribution industry, which would undermine the efficiency of this vital part of American supply chains. Learn More
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